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Article |
Salary Schedule

2018/2019

Column 1

Column 2

Column 3

Your Contract will
read the number

If you qualify, your
contracted salary

If you qualify, your
contracted salary

(2019/2020=5.31%)

P10B will be annually negotiated.

in this column.... Plus $2400 Plus $3500
BA BA +24 MA

RP1 $38,500.00 $40,900.00 $42,000.00
RP2 $39,000.00 $41,400.00 $42,500.00
RP3 $39,500.00 $41,900.00 $43,000.00
P1 $42,500.00 $44,900.00 $46,000.00
P2 $42,871.00 $45,271.00 $46,371.00
P3 $43,242.00 $45,642.00 $46,742.00
P4 $43,613.00 $46,013.00 $47,113.00
P5 $45,031.00 $47,431.00 $48,531.00
P6 $46,494.00 $48,894.00 $49,994.00
P7 $48,005.00 $50,405.00 $51,505.00
P8 $49,566.00 $51,966.00 $53,066.00
P9 $51,176.00 $53,576.00 $54,676.00
P10A $52,839.00 $55,239.00 $56,339.00
P10B $54,557.00 $56,957.00 $58,057.00
P10C

Additional Salary Advancement beyond $56,327.00 $58,727.00 $59,827.00




Items in Relation to Salary Schedule
1. This schedule reflects the current salary increments.
2. Teachers will find their RP or P number and move horizontally.

3. In addition, proof of approved credits must be turned in to the District Business Office no later than
September 15" of each year.

4. Instructional staff previously placed within a cohort shall continue to move (1) cell on the applicable
rung with their cohort unless they have failed to meet the compensation rung performance criteria
for the previous three (3) years. “Professional compensation rung performance criteria” means: (a)
An overall rating of proficient and no components rated as unsatisfactory on the state framework
for teaching evaluation; and (b) Demonstrating the majority of their students have met their
measurable student achievement targets.

5. Credit Compensation Benefit 2019/2020
Certified staff who have qualified for additional education allocation shall receive the
following stipend in November or December:

BA +24 = $2400 Masters = $3500

Certified staff on contract for less than full time will receive a stipend based on the
percentage of their contract

Article Il

Extra Duty Salary Schedule
(Percentage multiplied by the base of $30,000)

YEARS OF
EXPERIENCE Head Asst. or JV Jr. High
Football, Basketball, Volleyball, Golf, and Track
1. 11% 7% 5%
2. 12% 8% 6%
3. 14% 9% 7%
4, 16% 10% 8%
5. 18% 11% 9%
6. 20% 12% 10%




YEARS OF EXPERIENCE Athletic Pep Band/ Yearbook Drama Cheerleading

Director: Music Director Advisor
1. 17% 7% 6% 3% 6%
2. 18% 8% 7% 4% 7%
3. 19% 9% 8% 5% 8%
4. 20% 10% 9% 6% 9%
5. 21% 11% 10% 7% 10%
6. 22% 12% 11% 8% 11%

The Athletic Director extra duty pay will not be paid when the duties of the position are included in the schedule as
defined under the job description.

Annual advisor/Pep Band Advisor extra-duty pay will not be paid if the activity becomes a regularly scheduled
accredited class held during the regular school day.

Placement of certified/classified on this salary schedule may be dependent on previous experience from other
districts or Meadows Valley School District.

Article II-A

Non- Professional Duties
1. When licensed/certificated personnel are assigned janitorial, building repair, yard maintenance duties, etc.

they shall be paid for those duties at the same rate of pay as the education support personnel ordinarily
responsible for those duties.

Article Il

Miscellaneous
1. Duty Free Lunch

a. All certified teachers shall have a % hour duty free lunch. In the event of an emergency or absence
of the existing duty personnel, coverage will be provided by certificated staff.

2. College Credit

a. Credit Availability: Each certified teacher will have the opportunity to be reimbursed by the district
for 3 college credits per fiscal year. The District will make available a maximum of $7,500 per year for
individual college credit reimbursement.

$3,000 Elementary $3,000 Secondary $1,500 Superintendent discretion

Employees who wish to enroll in a course and be eligible for reimbursement must notify the
Superintendent of their intent to enroll in a specific course by October 1st for credits during the
school year and May 15" for summer credits. If past the deadline, it must be submitted in writing to
the Superintendent for approval.



2.

b. Inthe event that the demand for college credit reimbursement exceeds the funds available, the
following priorities will determine which requests are eligible for reimbursement: 1) Coursework
needed by the teacher for recertification and directly related to the teacher’s certificate
endorsement(s), 2) Coursework leading to an additional certification endorsement or advanced
degree

c. Approval: Courses must be approved by the Superintendent. Certified teachers will be notified, in
writing, within ten working days whether their request has been approved or rejected by the
Superintendent. In the event that a course is rejected or questioned by the Superintendent, the
teacher or Superintendent may have the course’s suitability examined by a committee consisting of:
two staff members (one elementary and one secondary), one board member, and the
Superintendent, for final decision.

d. Payment: Credits will be paid at a maximum rate of $400.00 per credit. The college credit costs will
include any additional costs of materials, registration fees, and textbooks as well as the actual cost of
the credit up to the maximum rate. Receipts for materials, registration fees and/or textbook fees
must be included. If the actual cost per credit is less than the set rate, the district will pay the lesser
amount. A record showing credits earned with a P for Pass/Fail courses or a minimum of a “C” grade
must be on file in the district office before reimbursement will be made. Credits completed after
September 15™ may not be applied to the salary schedule movement during that contract year.

e. Pool: College credit reimbursement funds remaining on May 15" of each contract year will be
available to employees who meet the requirements of 2b and 2c by submitting the appropriate
request. Approval by the Superintendent will be based as stated in 2) b. Funds not committed by the
end of the District’s fiscal year, June 30th, will not be carried over into the subsequent fiscal year.
During any one contract year the district shall not be required to pay more than 6 credits for any one
employee.

Extra Pay for Days Worked in Excess of 184 Days

a. Board agrees to pay teachers 1/184" for days worked in excess of 184 days.

Article IV

Insurance

1.

Employees will be provided an opportunity once each year to participate in a voluntary cafeteria plan
through which individual employees may elect to pay additional qualified premiums and costs through
payroll deductions exclusive of such payroll taxes as allowed by law. Selected payroll deductions required for
these programs will be qualified through an Internal Revenue Code 125 Plan. Allowable premiums and costs
for the following may be included:

a. Premium costs for health, vision, and dental insurance above the amount paid by the district, as
permitted by law.

b. Amounts required to recover out of pocket medical costs, as permitted by law.
c. Child care costs, as permitted by law.

d. Cafeteria plan benefits will be administered by a qualified third party administrator selected mutually
by the District and Association.



2. The district shall provide insurance to full-time employees up to $500.00 per month for participation in the
statewide schools plan. The employee will pay the difference of the premium per month.
a. Employee based insurance including Health, Dental, and Vision
b. Less than full time employees will receive prorated premiums as scheduled:
i. 0% for those working .49 or less, 50% for those working .50, 100% for those working .51 or
over.
c. Employees can take benefits provided by the district within any legal manner accepted by the I.R.S.,
except as cash, and are allowed to take any type of fringe benefit allowed by the I.R.S.

3. Employees may not elect to take fringe benefits other than those listed in section B, under the following
conditions only: When they reduce the number of participants in those plans under section B below the
number required to receive the group plan and rate, as per each plan's contract.

4. Any employee who elects to not participate in the section B health plan must show proof of health insurance
coverage and that they will maintain that plan during the period of the contract year. Also they must sign a
waiver statement.

5. Allindividual changes in allocation of benefits or deductions must be submitted to the administration office
by September 1*.

6. Coverage in the fringe benefit pool shall begin on the effective date of this contract and be continuous
12-month coverage.

7. Carriers and plans for the pool shall be determined by a committee, approved by the MVEA and the Board, to
include classified, certified, and administration that will convene to assess new or additional plans. Any
carriers and plans that are approved by the committee must be voted on by the members of the MVEA.

8. The Association shall consult with the Board on any changes they (Association) wish to initiate.

Article V

Leaves
1. Sick Leave

a. Sick leave will be granted one day for each month of service, or major portion thereof, with no
accumulation limit. Sick leave will be credited at the beginning of each year employed for the
ensuing year. Sick leave may be utilized for absences caused by illness or injury and for the care of
immediate family members who are ill or injured. All certified teachers will have unlimited
accumulation of sick leave as it relates to PERSI retirement, subject to PERSI rules. lliness shall be
defined as a communicable disease or an individual in critical condition as defined by a licensed
medical doctor. Immediate family shall include the spouse, children, parents, sisters, brothers,
mother-in-law, father-in-law, grandchildren and grandparents by blood or marriage of the employees
of the district. In addition, any person living with the employee and dependent on the employee for
financial or physical support shall be considered immediate family.

b. If all sick leave is used deductions from certified teachers salary will be based upon 1/184"
of the base salary.



2. Personal Leave

Years of Employment Personal Days Carry Over Max Days
Granted per Year
1-8 3 4 7
9 plus 4 6 10

a. All personal leave requests shall be turned in to the office two weeks prior to the date of absence.
Personal leave requests may be denied by the Superintendent if there are no substitutes available.
Emergencies will be handled by building Superintendent on an individual basis.

b. Personal Leave will NOT be granted two weeks at the beginning and two weeks at the end of the
school year and will only be granted in the case of an emergency with approval of the
Superintendent. Personal leave requests prior to or following vacation must be made in writing to
the Superintendent and are contingent upon written approval. No more than fifteen percent (15%)
of certificated staff may take personal leave on any given day. The Superintendent shall have
discretion when requests exceed the 15%.

Personal leave may not be used in lieu of attending in-service days unless there is a stated
emergency and approved by the superintendent. Requests must be made in writing and approved by
the Superintendent in writing.

c. Teachers who are RIFF and do not have adequate time/or the opportunity to use the rest of their
personal leave, will receive the cash value of their remaining personal days with the district at the
rate of 1/184™ of the base salary. This will be included in their final paycheck.

3. Bereavement Leave

a. Certified teachers will be granted up to a maximum of four (4) days of leave with pay and benefits
per death in their immediate family with the death occurring in the fiscal year. Sick leave and/or
personal leave may be used for additional bereavement leave with permission of Superintendent.

4, Sabbatical Leave

a. After seven (7) years, teachers at Meadows Valley will be eligible for sabbatical leave. Sabbatical
leave will consist of 1 full school calendar year.

b. The Superintendent and the Board of Trustees may approve and authorize sabbatical leaves of
absence when it deems such leaves to be reasonable and for the benefit of the district.

c. Teacher requesting sabbatical leave will outline his/her course of study or plan of travel with
evidence of benefits to the school district.

d. Pay will consist of consist of a $2500 stipend (excluding PERSI), and a benefit package consisting of
health, life, vision, and dental insurance. The teacher may have the option of purchasing additional
coverage. This stipend will match your FTE equivalent.

e. Sabbatical applications will be turned into the Superintendent’s office before March 1%, prior to the
application’s effective year. Applications must be approved by the Administration and Board by April
1%,

f.  All accruable benefits will cease to accrue at the end of the applicant’s current contract year.

g. Benefits accrued prior to the sabbatical will remain at their current amount. (Benefits are sick leave,
personal leave, bereavement leave).

h. If the school district is unable to fill the teacher’s position (at the same step or less) by July 1,
sabbatical leave may be denied.



Sabbatical year will be treated as a year of duty to school district. The teacher will be given credit on
the salary schedule for the year. (Example ~ if a teacher leaves on Step 5, sabbatical year will count
as step 6 and the teacher will return on step 7.)

The school district will guarantee the returning teacher a position and make a good faith effort to
place the teacher in his/her same assignment on his/her return from the sabbatical.

Following completion of sabbatical leave, the certified teacher agrees to remain with the district no
less than one year following the completion of the sabbatical leave. If the individual does not return
the next year for the requirement of one additional year of on-site teaching, all payments made to
the individual from the district for the Sabbatical year shall be repaid to the district within 6 months.

5. Leave of Absence

a.

After five (5) years, teachers at Meadows Valley will eligible for a one year leave of absence for
travel, further study, or other activities that will enhance teaching and/or academic ability. A leave of
absence will not be available for obtaining employment in another school district unless the
assignment is part of an overseas teacher exchange program.

Leave of absence without pay would be tentatively approved by the Superintendent and the Board of
Trustees by April 1%,

A teacher may apply for a leave of absence without any repercussions of loss of employment upon
returning to the school district.

Applications will have to be turned in to the Superintendent’s office before March 1%, prior to the
applicant’s effective year.

If the school district is unable to fill the teacher’s position (at the same step or less) by July 1, leave of
absence may be denied.

Salary progression will be on normal progression. (Example: leave on step 5, move to step 6 on
return to duty.)

6. Professional Leave

Professional leave, with pay, shall be granted to each employee at the rate of two (2) days per year,
provided advance arrangements are made for a substitute. Application for use of this leave shall be
made in writing to the Superintendent at least five (5) working days in advance of the date of the
leave.

7. Professional Development Pool

a.

All professional development leave/expenditures must be approved by the Superintendent at least
two (2) weeks prior. The pool will have a maximum of $4,500 available. Employees are allowed
$300 per year. If cost of professional development exceeds the $300 allowed, employee may apply
to the Superintendent for additional funds.

8. Association Leave

This district will allow 7 days absence, with pay, to the aggregate (not individually) of the certificated
personnel to attend sanctioned MVEA, IEA and NEA activities that will require a request of the
recorded through normal channels. Notification of this absence shall be given in writing to the
Superintendent at least 3 days prior to the absence.



9. Jury Duty & Subpoena Leave

a. Inthe event that a certified teacher is called for jury duty, the certified teacher will receive full pay
and benefits from the district. If the certified teacher is paid (excluding travel and meal allowance)
for such duty, any payments received will be paid to the district.

10. Early Notification of Resignation
a. Early notification is beneficial if an individual plans to retire or leave the district. The district will
provide financial incentive to certified teachers based on the date resignations are received.
Incentive amounts will be as follows: $500 for resignations received on or before February 15"; $400
for resignations received on or before March 15™; $300 for resignations received on or before April
15™.

Article VI

Verification and Signature

At such time each year that the Master Agreement has been compiled and is reduced to writing
each group will verify its contents for authenticity. Upon agreement of authenticity, the current Master
Agreement will be signed by the Chairperson of the Board and the President of the Association.

This concludes the procedural agreement for the Board of Trustees and the Meadows Valley Education
Association.

Board Representative Date

and

Association Representative Date
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